	Town of Watertown
	
	
	
	
	
	
	

	Proposed FY2006 Non-Union Managerial Salary Increases
	
	
	
	
	

	(Salaries not including an additional 2% Town Manager-requested FY06 Salary Adjustment Pool)
	
	

	 (Some Department heads also serve on boards or functions for which they receive  additional stipends)
	
	

	
	
	
	
	
	
	
	

	Position
	Name
	05 salary
	06 Salary
	$ increase
	% increase
	
	

	Library Director
	Cole
	$69,218
	$75,652
	$6,434
	9.3%
	
	

	Veteran's Services Officer
	Erickson 
	$38,177
	$41,727
	$3,550
	9.3%
	
	

	Town Clerk
	Flynn
	$68,099
	$74,429
	$6,330
	9.3%
	
	

	Director Council on Aging
	Fox
	$51,343
	$56,117
	$4,774
	9.3%
	
	

	Assessor *
	Loughlin
	$70,256
	$75,652
	$5,396
	7.7%
	
	

	Data  Processing Manager
	Mahoney
	$66,101
	$72,246
	$6,145
	9.3%
	
	

	Treasurer
	Marshall
	$67,187
	$75,652
	$8,465
	12.6%
	
	

	DPW Administrator
	Mee
	$90,669
	$98,006
	$7,337
	8.1%
	
	

	Purchasing Agent
	Robertson
	$56,984
	$62,281
	$5,297
	9.3%
	
	

	Personnel Director
	Shattuck
	$62,279
	$68,069
	$5,790
	9.3%
	
	

	Recreation Director
	Sullivan
	$59,586
	$65,126
	$5,540
	9.3%
	
	

	DPW Deputy Administrator
	Tamber
	$67,092
	$75,546
	$8,454
	12.6%
	
	

	Skating Rink
	Walsh 
	$47,025
	$51,398
	$4,373
	9.3%
	
	

	Health Dept. Director
	Ward
	$68,099
	$74,429
	$6,330
	9.3%
	
	

	Planning Director
	Watson
	$69,218
	$75,652
	$6,434
	9.3%
	
	

	Town Engineer
	Whittie
	$70,157
	$76,679
	$6,522
	9.3%
	
	

	TOTALS
	 
	$1,021,490
	$1,118,661
	$97,171
	(average)   9.6%
	
	

	
	
	
	
	
	
	
	

	
	2% Pool **
	
	$22,373
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	* Change of Assessor in FY05,  05 salary reflects wage by the town  to previous Assessor
	
	

	** Town Manager calculated as percentage of base pay pool after FY06 "Step" raises already added
	

	Department heads are eligible for additional merit raises from this pool at the Town Managers discretions


